
+80%2/'7�%$<�+$5%25��5(&5($7,21� 
$1'�&216(59$7,21�',675,&7 

,19,7(6�$33/,&$7,216�)25�7+(�326,7,21�2) 

1$785$/�5(6285&(6�&225',1$725 

9LVLW�XV�DW�ZZZ�KXPEROGWED\�RUJ 

7KH�WLGHODQGV��ED\V��DQG�HVWXDULHV�RI�+XPEROGW�&RXQW\�KDYH�XQLTXH�DQG�GLYHUVH�PDQDJHPHQW�QHHGV��7KH�
+XPEROGW�%D\�+DUERU��5HFUHDWLRQ�DQG�&RQVHUYDWLRQ�'LVWULFW�ZDV�FUHDWHG�LQ������WR�DGGUHVV�WKHVH�QHHGV��7KH�
'LVWULFW�RYHUVHHV�SODQQHG�GHYHORSPHQW�RI�WKH�KDUERUV�DQG�SRUWV�ZLWKLQ�WKH�'LVWULFW��DV�ZHOO�DV�SURWHFWLRQ�RI�WKH�
QDWXUDO�UHVRXUFHV�ORFDWHG�KHUH��,W�LV�D�FRXQW\ZLGH�DJHQF\�ZLWK�SHUPLW�MXULVGLFWLRQ�RYHU�DOO�WLGH��VXEPHUJHG�DQG�
RWKHU�ODQGV�JUDQWHG�WR�WKH�'LVWULFW��LQFOXGLQJ�DOO�RI�+XPEROGW�%D\�  

2QH�RI�&DOLIRUQLD¶V�PRVW�SULVWLQH�HVWXDULQH�HQYLURQPHQWV��+XPEROGW�%D\�LV�WKH�VHFRQG-ODUJHVW�QDWXUDO�ED\�LQ�WKH�
VWDWH��,W�SUHVHQWV�D�ZLGH�YDULHW\�RI�XQLTXH�KDELWDWV–VXFK�DV�RSHQ�ZDWHU��VKDOORZ�ZDWHU��PXG�DQG�VDQG�IODWV��VDOW�
PDUVKHV�DQG�SRQGV��DJULFXOWXUDO�ODQGV��VDQG�EHDFKHV��LVODQGV��DQG�ZRRG\�ULSDULDQ�YHJHWDWLRQ��7KH�+DUERU�'LV�
WULFW�RZQV�DQG�RSHUDWHV�D����-VOLS�PDULQD��WZR�PDULQH�WHUPLQDOV��D�ERDW�\DUG��)LVKHUPDQ¶V�&KDQQHO��ERDW�VWRU�
DJH�DQG�ODXQFK�VHUYLFHV�DQG�PDQDJHV�WLGHODQGV�IRU�WKH�6WDWH�RI�&DOLIRUQLD� 

'LVWULFW�RSHUDWLRQV�IRFXV�RQ�WKUHH�SULPDU\�DUHDV� FRPPHUFLDO�XVH��UHFUHDWLRQDO�XVH��DQG FRQVHUYDWLRQ��7KHVH�
RSHUDWLRQV�DUH�PDQDJHG�E\�D VWDII�RI�HPSOR\HHV DQG�DUH�JRYHUQHG�E\�DQ�HOHFWHG ERDUG�RI�FRPPLVVLRQHUV� 
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,GHDO�&DQGLGDWH� 

7KH�+DUERU�'LVWULFW�LV�ZRUNLQJ�RQ�VHYHUDO�ODUJH�DQG�
LP�SRUWDQW�GHYHORSPHQW��UHVWRUDWLRQ��DQG�UHFUHDWLRQDO�
SURMHFWV�DURXQG�WKH�%D\�ZKLFK�ZLOO�KHOS�WR�UHHVWDEOLVK�
+XPEROGW�%D\�DV�D�3RUW�DQG�HFRV\VWHP�RI�6WDWH�DQG�
QDWLRQDO�VLJQLILFDQFH���� 

7KHVH�SURMHFWV�LQFOXGH�EXW�DUH�QRW�OLPLWHG�WR� 

 $VVHVVPHQW�DQG�FOHDQ-XS�RI�IRUPHU�
FRQWDPLQDWHG�LQGXVWULDO�SURSHUWLHV�DURXQG�WKH�
%D\�

 :RUN�ZLWK�SULYDWH�SURSHUW\�RZQHUV�WR�UHYLWDOL]H�
���¶V�RI�DFUHV�RI�,QGXVWULDO�SURSHUW\�GLUHFWO\�
DGMDFHQW�WR�+XPEROGW�%D\¶V�IHGHUDOO\�PDLQWDLQHG�
GHHS�ZDWHU�QDYLJDWLRQ�FKDQQHO�

 +XPEROGW�%D\�WUDLO�QHWZRUN�
 6SDUWLQD�HUDGLFDWLRQ�DQG�HHO�JUDVV�UHVWRUDWLRQ�

SURJUDPV.
 /RQJ�ILQ�VPHOW�KDELWDW�UHVWRUDWLRQ�
 0DULFXOWXUH�SUH-SHUPLWWLQJ���,QQRYDWLRQ�IDFLOLW\�
 ������PLOH�RFHDQ�RXWIDOO�GLVFKDUJH�LQIUDVWUXFWXUH�
 ���PLOOLRQ�JDOORQV�SHU�GD\�ED\�ZDWHU�LQWDNH�

V\VWHPV�
 'UHGJH�VHGLPHQW�EHQHILFLDO�UHuse program for 

marsh restoration, shoreline erosion, and 
construction fill.

 &OLPDWH�FKDQJH�UHVLOLHQF\�DQG�VHD�OHYHO�ULVH�
DGDSWDWLRQ�

· 0HGLFDO��'HQWDO��9LVLRQ��/LIH�
LQVXUDQFH

· 9DFDWLRQ�DQG�6LFN�/HDYH
· 13 Paid Holidays
· CalPERS Enrollment
· CalPERS 457 Plan Participation

&RPSHQVDWLRQ��� 1DWXUDO�5HVRXUFHV�&RRUGLQDWRU�,�        

�69,910 - $85,180 

Benefits:

6HOHFWLRQ�3URFHVV� 

&DQGLGDWHV�VKRXOG�submit a resume and cover 
letter �to PKLOH\#KXPEROGWED\�RUJ

Position will remain open until filled.��

&DQGLGDWHV�UHTXLULQJ�VSHFLDO�DVVLVWDQFH�LQ�DQ\�
SKDVH�RI�WKH�DSSOLFDWLRQ�RU�VHOHFWLRQ�SURFHVV�
VKRXOG�
also send an email to the above address.

7R�EH�FRQVLGHUHG�IRU�WKLV�RSSRUWXQLW\��
FDQGLGDWHV�PXVW�FRPSOHWH�WKH�DSSOLFDWLRQ�
PDWHULDO�LQ�D�PDQQHU�ZKLFK�WKRURXJKO\�GHWDLOV�
WKHLU�H[SHULHQFH�DQG�TXDOLILFDWLRQ�WKDW�PDNHV�
WKHP�WKH�LGHDO�FDQGLGDWH�IRU�WKLV�SRVLWLRQ��������������������������������� 

The Natural Resources Coordinator will play a 
significant role in shaping the future of the 
Humboldt County into a clean, green, and 
modern economy, that is able to thrive 
alongside a healthy and productive natural 
ecosystem.   
The candidate must be a good communicator, 
have vision, and be able to collaborate with 
International, Federal, State, and local partners.   



NATURAL RESOURCES COORDINATOR 
Conservation & Recreation 

Under the direct or general supervision of the Executive Director and their designee, 
the Natural Resources Coordinator manages the professional and technical 
activities of the Harbor District’s conservation and recreation initiatives. Such 
activities are generally closely associated with District sponsored or other 
development projects around the bay that require mitigation, environmental 
enhancement, and recreational amenities as part of the approval process. Activities 
are also made possible by grant funds and coordinating with other government 
agencies, nonprofits, and community groups to achieve common objectives. The 
Natural Resources Coordinator is a full-time, permanent, unclassified management 
position. 

CLASS CHARACTERISTICS 

Natural Resources Coordinator I: This is the initial management class in the Natural 
Resources Coordinator I and II series. This class is distinguished from the Natural 
Resources Coordinator II by the performance of the management tasks and duties 
assigned to positions within the series while gaining knowledge and abilities. As 
experience is gained, assignments become more varied and are performed with 
greater independence. This position is alternately staffed with the Natural 
Resources Coordinator II and incumbents may advance to the higher level upon 
meeting the promotional requirements established for the position. 

Natural Resources Coordinator II: This is the mid-management class in the Natural 
Resources Coordinator I and II series. This class is distinguished from the Natural 
Resources Coordinator I position by the independent performance of the full range 
of more complex duties and the level of advanced expertise that is gained through 
years of experience. This class requires only limited direction as new or unusual 
situations arise. This class is flexibly staffed and normally filled by promotion for the 
Natural Resources Coordinator I, or when filled from the outside, requires 
satisfactory demonstration of ability to meet the requirements established for 
promotion to the position. 

 



EXAMPLE OF DUTIES – duties may include, but are not limited to the following: 

• Implement the policies contained in the Humboldt Bay Management Plan 
and coordinate periodic updates as needed 

• Write, implement, and administer project grants 
• Support and monitor permit applications and associated conditions of 

approval 
• Assist with CEQA environmental documentation preparation and 

compliance. 
• Coordination and implementation of invasive species eradication programs 
• Coordinate financing and implementation of wetland, eelgrass, long fin 

smelt, and other habitat restoration and enhancement projects and initiatives 
• Participate in field research, sampling, and date collection 
• Participate in sediment management including beneficial reuse and sea level 

rise adaptation planning 
• Document and analyze biological and technical information 
• Coordinate with Executive Staff in the acquisition, management, use, 

operation and maintenance of tidelands and upland coastal properties 
• Research, plan, fund and develop the District’s recreation programs, projects 

and initiatives 
• Support the permitting and implementation of District dredging activities and 

the beneficial reuse of sediment 
• Provide project management and field supervision on assigned District and 

partner agency field projects 
• Prepare meeting materials, reports, grant applications, and professional 

presentations 
• Prepare and coordinate feasibility analysis of Conservation and Recreation 

project 
• Organize and catalogue regional technical studies and filed data as they 

relate to Humboldt Bay 
• Attend project meetings in both the office and the field 
• Performs other duties as assigned 

 



REQUIREMENTS 

• Must be knowledgeable of Humboldt Bay’s and regional natural 
resources, staying current on modern best management practices of 
ecosystems – terrestrial and aquatic 

• Must possess customer service skills with knowledge in customer service 
management, methods, and techniques, and treat all individuals with 
courtesy, dignity and respect 

• Ability to communicate both verbally and in writing with internal and 
external staff, consultants, agencies, customers and the public 

• Possess strong organizational and problem-solving skills 
• Must possess a California Driver License 
• Possess a valid California Boater Card within six months of employment 
• Possess valid basic First Aid and CPR certification within six months of 

employment 
• Obtain a Transportation Worker Identification Credential within six 

months of employment 
• Ability and skill required to tie up and handle boats 
• Must be willing to work nights, weekends, standby, and on-call, as 

necessary 
• Must be proficient in the use of general office equipment, computer 

programs such as Microsoft Word, Excel, Power Point, Outlook and 
internet applications 

• Pass a pre-employment physical and related screenings 


