ADDENDUM NO. 2

June 8§, 2021
Humboldt Bay Harbor, Recreation and Conservation District
Notice of Request for Bids

Tuluwat Island Spartina Removal Project

See the following questions received and responses:

Question 1. Please clarify the term “duration” in item X.3 (p10) “Consulting archaeologist (and
tribal monitors) shall be present for the duration of work activity.” It is our understanding that
consultation by a qualified Archaeologist will only be required periodically, to establish Exclusion
ESAs and to identify uncovered historic or pre-historic material for instance, not on a daily basis
which may be occurring 7-days-week during initial clearing efforts.

Response: The archeologist and tribal monitors must be present during any activity that has the
potential to disturb the soil.

Question 2. Will the implementing entity be required to provide funds to ensure periodic Wiyot
tribal monitoring?

Response: The tribal monitors will be funded separately from the awarded contract. Funding for
the tribal monitors should not be included in the bids. The archeologist and osteologist will be
funded through the awarded contract and funding for these positions needs to be included in the
bids.

Question 3. Are we correct that Caltrans is conducting protocol-level, seasonal plant-surveys
throughout the Spartina removal areas on Tuluwat in the spring/summer of 2021 and that the
implementing entity will be provided with GPS locations of any special-status plants found by
August of 20217

Response: Yes, this is correct.




A new determination has been made with regards to prevailing wage requirements. Iltem 11 of the
solicitation currently states:

11. Prevailing Wage Requirements

The work to be completed requires Prevailing Wages as required by the California Department of
Industrial Relations (DIR). Work specifically involving the removal, maintenance, and monitoring of
Spartina is subjected to Prevailing Wage requirements. General Prevailing Wage Rate
Determinations applicable to this project may be obtained from the DIR website at:
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm.

Bidders acknowledge that State General Prevailing Wage Rates will apply for this contract and, if
awarded, it is the Bidder’s responsibility to ensure the payment of appropriate prevailing wage
rates to all employees who participate on the Agreement throughout the Project duration.
Bidders agree to comply with all of the applicable provisions of the Labor Code including those
provisions requiring the payment of not less than the general prevailing rate of wages. Bidders
further agree to the penalties and forfeitures provided in said Code in the event a violation of any
of the provisions occurs in the execution of this Agreement.

Per this addendum, Item 11 is replaced with the following text:
11. Prevailing Wage Requirements

This project is exempt from prevailing wage requirements.

Due to the change in the prevailing wage requirements, the deadline for submittal of bids and
qualification is extended to July 16, 2021. The contract award will be made at the regularly scheduled
Harbor District Board Meeting on August 12, 2021 or at an earlier Harbor District Special Board
Meeting.

The following information was added:

e Optional Virtual Pre-Bid Meeting Time on June 22, 2021: 2:00 P.M.

e ZOOM Meeting Information:  https://us02web.zoom.us/j/3432860852
Meeting ID: 343 286 0852
One tap mobile

(669) 900-9128, 343 286 0852# US

END OF ADDENDUM



